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论 SS 定理和 Feenstra and Hanson（1996）的中间产品贸易模型从不同方面对贸
易对技能溢价的影响进行理论分析。紧接着，本文对我国国际贸易发展现状、贸






























International Trade increases rapidly, at the same time, it has a great 
influence on wages and wage gap. On the one hand, international trade 
makes rapid development and at the same time the workers' wages are 
rising; On the other hand, as a developing country, general trade increases 
the relative demand of skilled workers and narrows the wage gap between 
high skilled labor and low skilled labor. The emergence of the 
intermediate trade has changed the enterprise the relative demand for high 
skilled labor, as well as expanded the skill premium of our country. Many 
scholars studied the various aspects on this question, but the data was 
macro and intermediate level data, less attention to the heterogeneous 
characteristics of the enterprise. based on a more micro enterprise level 
data ,this paper makes every effort to get more accurate results to control 
enterprise characteristic variables and to join the enterprise training as a 
factor. It provides a certain practical significance for China's trade 
policies and theoretical basis for the establishment of income distribution 
policy. 
 this paper begins with the illustration of the research background 
and significance, then the literature review and comment. After that, using 
traditional HO trade theory and intermediate trade model, it analyzes how 
the general trade and intermediate trade affect the skill premium. Then, 
















characteristics of international trade and structure in China. Secondly, it 
uses the China's industrial enterprise data to confirm the effect that 
exports of goods affect wages and skill premium by empirical research. 
The empirical results show that:  Export has certain inhibition on the 
enterprise training, and isn’t the main reason of wage’s increasing; The 
phenomenon of skill premium doesn’t exist; Exports reduce the skill 
premium, while the enterprise training promotes the skill premium. 
Finally, based on the above results, this paper gives some relevant policy 
recommendations.  
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and Hanson 在 1996 年提出的中间产品贸易模型，它是以产业链为基础、国际垂
直专业化为视角而提出的三种商品、三种要素、两个国家的简要模型，并将最终





























分别为 187.4 亿元和 167.6 亿元，仅占当年国内生产总值的 5.1%和 4.6%，到 2015




     表 1我国主要经济指标               单位：亿元 
指标 1978 1980 1990 2000 2010 2015 
国内生产总值 3,650.20  4,551.60  18,774.30  99,776.30  408,903.00  676,707.80  
进出口金额 355.00  570.00  5,560.10  39,273.20  201,722.15  245,849.00  
出口额 167.60  271.20  2,985.80  20,634.40  107,022.84  141,356.91  
进口额 187.40  298.80  2,574.30  18,638.80  94,699.30  104,492.08  
出口占 GDP 比 4.59% 5.96% 15.90% 20.68% 26.17% 20.89% 




我国的基尼系数从 1981 年的 0.288 上升到 2015 年的 0.462，并自 1994 年就已超















 第一章 导论 
3 
源禀赋优势，积极参与到国际分工当中，加工贸易比重逐步增加。如图 4.3 所示，














理论的 Stolper-Samuelson 定理到 Feenstra and Hanson(1996)中间产品贸易模型，












































第三章在已有的理论基础的前提下，借鉴传统 H-O 贸易理论及其推论 S-S 定理







































































Katz 和 Autor（1999）考察发现，1979-1995 年美国受教育年限为 12 年的全职工
人的实际工资下降了 13.4%，低于 12 年的下降了 20.2%，而同期高于 16 年的上
升了 3.4%，高于 18 年的上升了 14.0%。因此，美国高技能劳动力与低技能劳动
力的工资差距明显扩大。这一现象不仅出现在澳大利亚、加拿大、日本、英国等
发达国家，在智利、哥伦比亚（Robbins，1996）以及墨西哥（Feenstra 和 Hanson，
1997）等发展中国家也同样存在。考察 20 世纪 80 年代美国制造业低技能劳动力
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